. D. MocArthur

Chairmen

e

Brotherhood of Locomotive Engineers and Trainmen

A Division of the Ruil Gonference-Internationel Brotherhood of Teamsters

Ganercl Commitiee of Adjustment = Union Pacific Rallroad - Northern Regien
507 North 2nd Street » Suite 2= Clinton, lowa 52732
Phong: (363) 243-9313 » Fay: (563} 243-1109

M. L. Elsheny M. L. Mercler

Vice Chairman Kacrctary-Traaserer

Clinton, Iowa
Atrgnst 17, 2007

CIRCULAR LETTER NO. 4 o,

TOCAL CHAIRMAN BLET/UPNR
GENERAL COMMITTEE OF ADTUSTMENT

Dear Sirs and Brothers:

" As you kenow, for sometime now we have been in dispute with Unicn Pacific over

the Guaranteed Engineer’s Extira Board prov1510115 We first wrote about this issue in our
Aprl, 2006 Quarterly Report. _

' Since that time, we have met with ths Carrier’s Labor Relation Department on

several occasions on this subject.

Asan at‘tachlﬁent, please note the clantfication/understanding reached by the

involved General Chairmen with the assistance of BLET Vice Prasidcnts D. McPherson
and Lee Pmitt.

Let me apologize for the lateness of this circular. T have been on the go and have

been expecting another document to add io the aftached. Same will be forwarded ata

laier date.
Fraternally ours,
B. D. MacArthur
General Chairman, BLET
BDM:sjm | '
Cc:  Enclosure
noto de_tic ) _ . . Corvinn Cimen 1RAR




~ UNION PACIFIC RAILROAD COMPANY

5 Labor Relations
UNION _ 1400 Douglas Street
 PAGIFIC STOP 0710
] Omaha NE 68179-0710
Office:  (402) 544-4562

May 15, 2007
MR T J DCNNIGAN _ MR D W HANNAH _
GENERAL CHAIRMAN BLET GENERAL CHAIRMAN BLET
PO BOX 609 404 N7 STSTE A
POCATELLO ID 82204-0609 . COLTON CA 92324-2941
‘MR B D MACARTHUR MR M A YOUNG
GENERAL CHAIRMAN BLET ) GENERAL CHAIRMAN - BLET -
501 N SECOND ST-SUITE 2 1620 CENTRAL AVE RM 203
CLINTON IA 52732 . CHEYENNE WY 82001

Gentlemen:

This refers to the Carrier's May 15, 2007 letter, attached hereto, confi rming-the
r‘ﬂarhes understanding regarding the calculation of extra board guarantee. Carrier will
.nplement the clarification/understanding on or about August 1, 2007.

Please acknowletige your receipt and acceptanoe of the clarification/understanding:
sat forth in the Carrier's May 15, 2007 letter by signing in the designated space below and
returning a signed copy back to this office. If you have any questions, please do not
hesitate to contact me at (402) 544-4562.

For the Brotherhood of For the
Locgs Dtl\le Engineers and Trammen . Union Pagific Railrp

v/ =

LT Hlandarar
MA Young m CALAWEed Y
;o A
B.D. cArth N EYOLE T.M. Stone
ﬁ, éz , m@ﬁ\-/ @ C@mﬂ@@\
f ~W. Hannah ' | A.C. Hallberg O

WUP_CLUSTER_C775P00L SERVERCT7ZSVOLNPRIVDIRV_ABRELNSWRLABOIGADATAWord\bietguarantee extra boards-finall-
sign.daoc (1)




~ " UNION PACIFIC RAILROAD COMPANY

l.abor Relations

e
RECEIVED 10 Omaha NE 68179-0710
Office: (402) 544-4562
JUN & 2007
U.P MORTHERM REGION
ﬁ ;3 S A, ‘ May 1 5, 2007
MR T J DONNIGAN , MR D W HANNAH
GENERAL CHAIRMAN BLET GENERAL CHAIRMAN BLET
PO BOX 509 404 N7 STSTE A
POCATELLO ID 83204-0609 : ~ COLTON CA 92324-2941
MR B D MACARTHUR MR M A YOUNG
GENERAL CHAIRMAN BLET GENERAL GHAIRMAN - BLET
501 N SECOND ST-SUITE 2 , 1620 CENTRAL AVE RM 203
CLINTON IA 52732 - CHEYENNE WY 82001

Gentlemen:

,‘-\‘_ Attached heretc are two letters regarding our discussions and understanding of
{_ _alculating extra board guarantee.

The first letter confirms our clarification and understanding regarding the calculation
of extra board guarantee, along with the agreed-to questions and answers. The second
letter simply sets forth an implementing date and request for signatures acknowledging
receipt and acceptance of the agreed-upon clarificationfunderstanding for properly

calculating extra board guaraniee.

Sincerely,

G Taggart :
Director Labor Re]atlons

BDATAWord\bletguarantee extra boards-finali-cover.doc {1)




. - UNION PACIFIC RAILROAD COMPANY

May 15, 2007

560.30
560.30-4
580.30-11
560.30-12
560.30-13
1403159630
1203159630
18031589630

MR T J DONNIGAN

GENERAL CHAIRMAN BLET
C 50 BOX 609 |

POCATELLO ID 83204-0609

MR B D MACARTHUR ‘
GENERAL CHAIRMAN BLET
501 N SECOND ST-SUITE2
CLINTON 1A 52732

Gentlemen:

Labor Relations

1400 Douglas Sireet
STOP 0710

Omaha NE 68178-0710
Office: (402) 544-4562

MR D W HANNAH
GENERAL CHAIRMAN BLET
404 NTTHSTSTEA
COLTON CA 92324-2941

MR M AYOUNG

GENERAL CHAIRMAN - BLET
1620 CENTRAL AVE RM 203
CHEYENNE WY 82001

This has reference to our meetings in Kansas City, Missouri on March 21 and in Las
Vegas, Nevada April 30, 2007, with BLET Vice Presidents Dale McPherson and Lee Pruitt,

and Vice General Cha|rman Craig Carstenson:
Relations Directors Gary Taggart, Alan Weed,

At one or both of these meetings, Labor
Terry Stone, Frank Tamisiea, General

Director of Crew Management Mike Brazytis and Senlor director of Tlmekeepmg Chiff

Johnson represented the Carrier.

This letter will serve as confirmation of our discussions regarding the calculation of
extra board guarantee. During our meetings, much of the discussion was centered around
the Carriers March 19, 2007 letter that confirmed our discussions held in Omaha,

Nebraska on March 8, 2007

\J

WP_CLUSTER_C775P0O0L_SERVER\C77E5VOLA \BRIVDIR\LABRELNSIRLABO10\DATAWord\bleiguarantee extra boards-final1_doc

N




« The parties have consistently recognized the intent of the guaranteed extra board

r Egreement(s) was not dESIgned to provide an avenue to maximize guarantee without

providing availakility and service. In accordance with the accepted principle, as well as the
quid pro guo implicit in such guarantee agreement(s), the parties concur with an
interpretation that when taking or when subject to compensated or non- -compensated time
off, an engineer must perform service following the compensated/non-compensated time
off. Where no service is performed between the day(s) of compensated/non-compensated
time off, the subsequent lay-off as well as the period between time off will therefore be
considered as unavailahle time off the guaranteed extra board and will count as an

occurrence(s). .

It is undersiood that the forfeiiure of guaraniee shall not apply toward absences due
to compensated bereavement leave, jury duty, personal leave, and vacation, provided
there is intervening service between layoffs. An extra board engineer’s guarantee will be
pro-rated for the days he/she is not on bereavement leave, jury duty, personal leave,
and/or vacation and that these earnings will not be used in calculating the per-half

guarantee.

The following are examples of engineer exira board guarantee calculations under

the BLET exira board agreements:

Example 1: An engineer marks off the extra board at 10:00 a.m., on 3/1 for a single

- day of vacation. He/she is automatically marked up 1o the extra board at 10:00 a.m. on

L

2. At 8:00 p.m. on 3/2 he/she marks off sick. He/she is marked up to the exira board at
8:00 p.m. on 3/3. Hefshe marks off the extra board on at 9:00 a.m. on 3/5 for a single day
of vacation. In that he/she observed three lay-offs before first performing service and the
cumulative time off (10:00 a.m. 3/1 through 9:00 a.m. on 3/8) is greater than 72/96 hours,
the engmeer will forfeit all guarantee for the pay half. '

Example 2: An engineser marks off the extra board at 9.00 a.m. on 3/1 for four (4)
nersonal leave days. He/she is marked up to the extra board at 9:00 am. on 3/5. At 8:00

“p.m. on 3/7 lays off sick for 24 hours. In that he/she observed another mark off before first

performing service and the cumulative fime off (9:00 a.m. 3/1 through 9:00 p.m. 3/08) is

~ greater that 72/96 hours, the engineer will forfeit all guarantee for the pay half.

During our discussions, the Carrier agreed with your organization's request that’

engineers laying off other than first out will have their guarantee reduced by one pro-rated
guarantee day for each twenty four hours or portlon thereof based on the initial lay off time.

Note: In ﬂ‘lIS regard, Portland Hub extra board engmeers remain

governed by Section 4 of Memorandum of Agreement
1403158630. : -

2




o

-
r
!

* In addition, where only one engineer is assigned to an extra board, such engineer
ill have his/her guarantee reduced by one pro-rated guarantee day for eac:h Jayoff of
twenty four hours or portion thereof based on the initial lay off time.

Finally, to preserve the quid pro guo for the guarantee and the ‘employee’s
obligation to remain available for call and to perform service, the parties agree to
subsequently meet to provide further preventive guidelines, if necessary, should

“employees find other avenues to avoid work in order to manipulate guarantee.

This letter and the examples attached herein are intended to confirm. our
discussions on March 21 and April 30, 2007 relative to engineer extra board guaraniees
on your respective properties and is not to be cited by either party as it relates to.any other
collective bargaining agreemeant. '

Yours truly,

T.G.Wctor | 7 AL eed, Director

% Stone, Directet C A.C. Hallberg, Director
oM. - A e
‘ A @)

¢cc: FA Tamisiea

A.T. Olin

. Orosco

D. L. McPherspon
E.L. Pruitt

M. Brazyiis

A. A. Zabawa

WUP_CLUSTER_C775PO0L_SERVERCT7SVOLTPRIVDIRALABRELNS\RLABD10\DATAWD d'bletguarantee extra boards-finall.doc
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"BLET Extra Board Guarantee

Example 1: An engmeer works January 1 and 2™ He/she then takes 1
compensaied/non-compensated day cn January 3", Marks up and available
January 4" — 8", Performs service on January 9" Helshe contrnues tc be

- available and/or performs service through the 14" On January 15" he/she take 1
compensated /non-compensated day on January 15,

The guarantee will be pro-rated 13/15™.

Example 2: Same engmeer in example 1 above, marks up on January 16",
Ferforms service on the 17" takes 1 personal leave/single day vacation on the 18™
performe servrce on the 19", takes 2 persona% leavessingle days vacation on the
20" and 21%, performs service on the 22™ takes 1 personal leavessingle day
uacatlon on the 23", Hefshe marks up and remains in available status through the

3%

~ The guarantee will be pro-rated 12/16™ because he/she performed service in
between layoffs. ' :

Examp]e 3; An enhgmeer lays- off jury duty on January 1% through 5™,
Performs service on the B Takes one week of vacation starting January 9"

The guarantee will be pro-rated 31 5™ because hefshe performed service in
between layofs.

Example 4. Same engineer in Example 3 above, marks up from vacation on
January b Hefshe is available, but does not perform service between the 16M
and 18®. On January 19, he/she lays off compensated/non-compensated for 48
hours. He/she is avallablefperforms service between January 2'1 through the 31

The guarantee is forfeited because there was no service performed between the |
“vacation ending on January 16 and the Iay—off ending January 20", Accordingly,
' the time batween January 16" through the 20™ was greater than 72 hours (96 on

SPWL).

Examp]e 5: An engineer takes a week of vacation startmg January “1St
through the 7" He/she is available, but does not perform service between the 8™

WJP_CLUSTER C775PO0L_SERVER\CTZSVOL1\PRIVDI R\LAERELNS\RLAB 010\DATAWordbletguaranies extra boards-final{.doc
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" and 10", On the 11" he/she take a compensated/non-compensated lay off for 24

hours. He/lshe is available/performs service between the 12" and 15_“1.

The guarantee is forfeited because no service was performed between the vacation
ending January 7" and the compensated/non-compensated layoff on the 11",
Accordingly the time between January 17 and 12" is considered unavailable and

exceeds 72 hours {36 on SPWL).

Example 6: An engineer is granted a personal leave/single day vacation on
the 1. Marks up on the 2™ after 24 hours off. He/she performs no service

between the 2™ and the 5™ and he/she is then granted personal leave/single da
vacation on-the 5. Marks up after 24 hours on the 6", Performs service on the 7

through the 15™.

The guarantee is forfeited because the hours are considered cumulative and would
therefore count as unavailable time because there was no work event between the
personal leave/single vacation day taken between the 1% and the 6".

Example 7: An engineer is granted a 24-hour personal leave/single day
vacation on the 1%, Marks and performs service. Onthe 7™ he/she lays off sick for
twenty- four hours. Marks up and performs service. On the 15", he/she again lays
off sick. _

The guarantee is pro-rated at 12/15 of the per-half guarantee.

Example 8: An engineer lays off sick 3/1 at 10:00 a.m. Marks ub 372 at 10:00

~a.m. He/she lays off sick again on 3/3 at 10:00 a.m. with no intervening work
event. He/she marks up on 3/4 at 10:00 a.m. and remains marked up and performs

service during the pay half.

The guarantee is pro—réted at 12/15 of the per-half guarantee. The occurrences and
hours are considered cumulative and would therafore count as unavailable time

because there was no work event between the lay off.

Example 9; An engineer is laid off compensated jury duty on the 1% to the 5. -
He/she marks up on the 5™. No intervening service is performed when he/she is
granted a 24 hour personal leave/single vacation day. '

The guarantee is forfeited. The ,'h'ours are considered cumulative -and would
therefore count as unavailable time because there was no.work event between the

lay off.

Example 10; An enginéer is suspended from the 1St to the 5ih. He/she marks
up on the 6", He/she remains marked and performs service through the 1 5™,

The guarantee is pro-rated at 10/15 of the per-half gﬁararﬁee.

WP_CLUSTER_C775POOL_SERVERVGT75V OL1\FRIVDIRV_ABRELNS\RLABD1 D\DATAWord\bletguarantee extra boards-finall.doe




Example 11: An engineer is suspended from the 1% 4o the 5. Helshe marks
up on the 6", Hefshe lays off sick on the 7" with no intervening work event.

The guarantee is forfeited. The hours are considered cumulative and would
therefore count as unavailable time because there was no work event between the

lay off.

Example 12: An engineer is laid off personal leave on 3/1. Hefshe marks up
on 2/2. On 3/5 helshe is called for service and later given a cal and reiease. Later
on 3/5 the engineer lays off for a single day vacation. He/she marks up on 3/6.
He/she remains marked up and performs service during the pay half.

The guarantee is pro-rated 13/15. It is understood, call and releases will be
considered as performing service relating to engineer extra board guarantee.

\\UP_CLUS'I'ER_CTTSPOOL_SERVER\CT?EVDL‘]_\PRIVDIR\LABRELNS\RLABD‘] MDATAWord\bletguaranies extra beards-final.doc
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In the Matter of Arbitfion betweon

TINEON PACTFIC RATLROAD COPMPARY —
T RECEN

THE UNITED TRANSPORTATION UNION FEB 23 2006
SPECIAT, BOARD OF ADFUSTMENT INTHE OFFICE OF
I AGREEMENT DATED AUGUST 10,2005 GENERAL CHAIRMANUTU
CASE 1
AWARD T

CARRIFR”S QUESTION AT J8SUE:

“Wias it proper for the Camier to deny pratamice peyments 10 Teaitmen TR,
Knowles when he stategiosl]y used layoff and compensated issve privilegss
1o zevefve extta hosrd andfor supplemental cxtre board guarantes benefis
contrary 1o the availebility principle contrmplated i the extra
boar/stpplemental extrs board guarames? : '

ORGANIZATION'S DUESTION AT I3STE:

“Was it proper for the Carrier to demy gusmantes payments o Traintman T.R,
Knowles due to the metiod earmpensated lsave priviloges were takenwhils on
the puatanteed exira hoerd?” : ,

B i _
Thus oise invo]ﬂf-re.s ﬂ‘ae-relaﬁonshi;ﬁ between compeneated off deys suel. as

petsonal leswe Aoys end vacstions and Guaranterd Exira Roatfs and Sippiemental

‘Bitra Boards, Throwgh ﬂienegoﬂaﬁ.on of Crew Congist agresmentds and various ok

property agrecments the parfies allowed smploysesto take time off with pay in one
day increments. The pertien bave also negotiated exira boards and supploments] extra
bﬂﬂiﬂs thet puzrantae an efaployes s, ﬁ_xé& emount of safningﬂ for 8 pay period if the

employer siags available for ol |

JED




“Fase mewt by ¢ gpiLa7RAl2

-
.

{rew Consist Agre
‘service of fhe emaployes. Under the 1980 A,
" alowed o he taken

. fhe stumber of perseal leave days

Uty Goa 433 EZ-Zu=Ab 8857 Po: 3728

Avward No. 1
Page2

were establidhed 85 part of ﬂié 1980

O this property Personal leave ﬁavs
the vears of

ement. Personal leaws days Wers granted based o1

ereement, personal leave days Werd ondy

on 2 scheduled work day of gn ennployes, On Decarmber 1,1988

wag inereased by one day, Side Letier3, dated

Septemiber 3, 1996 amended the Parsonal 1.eave Agroement to allow an employee to

dey. This letter is reproduced below:

s refrs o e parkes’ disoussions regarding changes t© applicable
Agreemuitt provisions governing the granting and taking of peracnal leeve
dnys in commzetion with the modification of existing Crew Consist Agreement

peovisions on the TEE.

takea persnnai leave day on his off

The parties agreed to amend Axticle 720d) of the Crew Consist Agreement
deted May 17, 1980 to provide for fhe following in.connevtion with the takmg

of personsl leave days: .

1),  Persons)leave day or duys mey b scheduled or allowed fo start of
other thap a ‘wotk day of the employee’s posiiivs.

2).  Anemployes requesting personal leave day oy dayswill be adﬁseﬂrby
the Carrier &t the time of & request whetherthe employes will be
sllowed to tuke the personsl leave day or days. - o

At the time an smployes is making the Tequest for personal leave day
ax days, such employes ATt advise OME whether ho/she desires fo

hewe the personal leave day or deys cornmense, if approved,

immedistely — i.c., atthe time of the request- or at fhe time said
smployee would have otherwise been called for duty. _

£).  If mnemployse reguass more than one persongl 1save day, the deys
. pranted will sommenes 62 either +he firne of the Teguest or when Hhe
employes would heve gtherwise worked, s approved by the Caxrier,
artd Wil un comseeutively for twenty four {24) hours for cach personal,

'eave day requested and for which approval wes granted, -

3
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Aword Mo, 1
Page 3

The fosegoing provisons art imended to facilitate ah employee’s use af
person] jeave &y and are not inended to encourdge oF fanilitate sharp
prastives. Accodingty, it 18 agreed thet in the event the foregoing provisions
provide sachanisms Tor employees to SnEASE in shearp practices, the parties,
{nchuding the jnvoived Local, Chairtian, will promoptly mest to discras and

address such prectices”

with the implementadion of the
n road and

Yingle day vaeetions bEcAME available

Trecetper 5, 1995 fatber agresment. The agreement allowed emplovees i

yard service totake wne weel of their vacation.
gt inereased fie availability of mlﬁng single day vacations

gne (7} day ata time, The Jammty 1,

2003 Vacation Agreens
from one week of vacation to fhree wesks of vacation, This agrecment comtained 2

Savings clawse which prbﬁde;d:
es and Hexibility a8 set forth hersin
lgyss protection

N

up Theineressing vacktion apportuniti
sl not zause Carrier to o &y afditionel emp
" experse oT guarntEe PAINEnts 43 5 resuld, fhereal”

On July 24, 2004 the parties extablished the Amometic Mark Up Agresment. 1

provided:

W Traioen/switchmen/fremen/hosters will be entomatizally matked up
for service wpon expiration of any period. of tins off (sheence) -
authorized or approved by UP on acccunt of personal llness, Family -
and Madical Leave A, personal leave days, vacations, of any time
off. ' ' - o

iapised exa boards were estabished vith s comites Ut the

Tecember 'i, 1958 Crew Consist
. Agreement. {u September 45,1096 the parties Enta]:aﬂ, 1o At RETERINETH: that

addressed Bong other jsuss, the cperarion and adrainistration of Guatanies

BZ-Z3-86 BHI5T Pui

Agresment gnd tho January 18, 108D Crew Consist- '

4,78
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Fax sent by

“Hogtler, Hostler Helpet and Yard Utility positions. Thess AEEEENE B

R m amplwae remaing mmable For servics the

¢« HRLEITABL2 UTU Goa 433 z-23-96 B3:56 Pl

Avward No. 1
Page 4

(lombination Extra Bogards and Supplemental Extra Boatds, Thereafier, all
Cnnducrtof and Brakeman Bxira Boards (guarzanteed or aon-guarartesd) were

eﬁnﬁnmd snd replased by Cuarantesd Combination Rosdl Extta Beards, 1o addtion.

Cuaatosd Yard Exica Boards wese establishad to-protect Foreman, yrel Helper,
rovidz4

employees assizned o theso Tretys Boarde would be called to pratect vacancies when

regalar assigned eppployses & grantad time Off for various reasons.
1n addition, Supplemental Extra Boards were petahlished as aTeierve BOULCS
of employees for the Road. o- Yard Exiza Boards. Sqéplmental Exira Boerd
employees are o e called for service only ﬁhen smployees from the Coribination
Road or Yari Emﬁoard are 2ll workiﬁg oy gre hot msbsd for service.
ployaas assipned 1o Combination Rosd/Yard Extra Boards &= grarmtesd

' fiwed amounts per pay periad subject to availability, Employess aﬂalgnec} o ﬂ“lﬁ

Supnlemental Exira board are gueranised B5% of the appleable Gustunteed
(ombination Extrs Bosrd or Guaraﬁtead Conibination Road/ Yard FExtrs Board. T an
satire pay period but emﬁs. lass -than '

ot fixed amnm}i, the dﬁamca bcthen wha.t WaS actuall? earned and the fixed

amﬁu.ﬁt is paid as gunmntaﬂ.
An efnployae who is avsilable less ﬂlauthe numbm of d,a},rs in “he pay _pen-od )

hes i gumntaa redmei The pmmsmns of the age:emant statmg how the guaranwc :

will be redused ate 23 fcllc-‘ws:

5428
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Tox sent by ! SRISITEBIZ

1. All esrtings,

assigred 10 Guarariced Combination Road extra Boards, Cuarariesd
Cambinetion Roa
will b wged i copaputing the ermployees g
pemipned 0 2 Guarantsed Combination Roa

laying-off on call, TiSSing
ig/har puerantee ¥
heishe not faid off on call, missed call oot

UTU BCA 433 gz-Z3-96 B35 P! 28

Axvard Mo. 1
Pape 5

excluding penalty time claims, received by exmployed

/¥ ard Bxdra Bosrds or Crsraniced ¥ and Bt Bogrds
wrantes, An employes

d Bxtra Boxed, Cuasarteed
ad/Vard Bxtra Board of Cnaraniesd Yard Exixa Bonard
il or not avsilabie for servion will heve
ecuped by the amount hefshe would have garted had
fyeen available for service,

with a minitoitn 6f 006 (1) guaranise day.

K. Employess assi

gned to Guarantesd Combination Road Butre Boards o

Clparenteed, Combination RoadFyard xirs Boarde who miss 8 call when
otaer fhen Srswout will have their guarantes reduced by one (1) dury for
sach 24-howr pericd o porting. thereof they are off the board,

EXAMPLE: Conductor A is first out and Conducter B i3 sacond out.

Copduetor A piiss

ot ¢zl for a 7:00 am. \ocal, Conductor B alse missed

cal] for foe 7:00 5.m. local. Copdugior's A guaramies 1z reduced under the -
provisions of Pyragranh J above and Conductor’s B 3 gnaranes is
rediced under the provisions af Paraeyaph K above.

L

(1) Employees assigned io » Guawsnteed Combination Road extra
Boards, Cuarantecd Combination Road/Yard Extra Poards marking
off will not lose thelr plase o the puatantesd exta board mlass they
are nbt available at call time. At eall time, smpleyees In merked off
statns will be “honked” to The assipnment missed and will Torfent ong
(1) day*= guarantze for aach 24-hour pericd fhereot they are laid off
$rom tirme first matked off

NOTE: Bmployses marking off vill oot have thelr crmes

: removed from the extre board until axll time when they

_ ~ grefirsteont. . ‘
(2) For exployees assigned Cussnteed Veyd Hxxtra Boards, existing
yard rjes in connecticn with laying off ae unchanged and yard
ermployess marking off il forfeit ono day’s guarantes for gach 24~
lgour period ot portion thersof they ate merked off and not available
o7 SETVICE. ) '

(3} An employes who is assigned to either & Crusrsmised Cowisination
. Road Exira Board, Goatsnteed Combination Road/Yatd Bxira Boatd. -

o Guarantecd Yard Extrs Boaxd who lays off et 15 msvailabls for
service on more than two (2) OTCUTTEACES in 8 pay period will fortent
his/her guarantee for that pay period. ‘
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The following sgreed to Questions and answers from the Septonber 5, 1964

Agreement appliss 1o bath Cuarartessd Combipation exira Bﬁards and (}umnmeri

Supplemental Boards:

Q~£¢ TUnder the pmwswns of Article T, SactlmiL Parﬂnghﬂ wist
ipcidants or events will not count toward the two (2) ccoutTenaes of
“being tnavailable tesulting in forfe:h.u‘e of the goarantee?

A4 Personal lagve time, vacation time, dbsences st the request: of the
© Carrier (2.8, COUTL APPRETANCES and depozitions, investipaiions, #te.)
- gud Local chairtnan on union businese.

Statsment of Fan'l:s
Claiment T.K Knowles was agsigned v either the Switchman’s Fxtra Boaxd

(¥S45) or the Svichman’s Supplements] Board ¢ST85) at Shreveport, Louisiema
Seom Noveaber 24, 2003 through Japuary 31, 2004, Dusiog tiis perind (68 days) the

oleimant did not pv:rfan:a any 9ez'u1c: (laimant was asmg:nnd o the axctra Hosnd

- (X585) at Shreveport for four deye dwming the ﬁecmn.d pay period nf Rovembez 2003,

The remairing ﬁlﬂwﬁn days of that-pay period he Wi asmgm:d to the supplemental
e:xtra board. During the scoond period nf‘ Novertbet he wo:k&d thme towrs of duty, the

207, 2”"‘I and 23, The clmmant had 5478 g5 mwcrkmg parnings and was paid

§1203 ’Fl msupp]emﬂnml boartd guﬂrantﬂe a:ud § 245.64 in exma hcw.td guarantee for

8 total of B1928.3¢. .
| During the first pay period in Decernber 2003, the.claimam remained oathe

supplesnents! board. He pcrﬁ:mncd no service bt o0k two peﬂ.onal leave dayson

#2-23-86 BB5E Pyt

TrE




